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Local Problems, Global Solutions

Learn about Dr. John Eller’s participation
in the International Leadership
Symposium in Zug, Switzerland in fall
of 2013. Local problems of educational
leaders and global solutions are
presented in a single spot.
			 Page 2

Faculty Updates

Information about current and future
activities of our faculty members
in conferences, research projects,
workshops and much more.
			 Page 3

Teacher’s Job Satisfaction

Read more about Heidi Hahn’s study on
the impact of principals’s practices on the
teachers’ job satisfaction in Minnesota.
Heidi briefly presents the findings of her
study for the EDAD readers.
			 Page 5

Publishing Opportunities

Think about being active in academia
after graduation. It is not just about
getting an Ed.D. Check out these
excellent opportunities to get published
and recognized in the field of educational
administration and leadership research.
			 Page 3, 7, & 9

Doctoral Graduates and Proposals

Learn more about the research projects
of doctoral candidates, graduates, their
research topics, findings and possible
future research endeavors.
			 Page 7

PBIS

Sixteen schools in MN have tried
Positive Behavior Interventions and
Support (PBIS) and have reported gains
in student achievement. It works for
teachers, students, and school leaders.		
			 Page 8

K-12 News

Master’s and Sixth Years Students

According to the 2013 Multiple
Measurement Ratings, 17 schools have
moved off of the Priority list and 10
from Focus schools due to substantial
progress in achievement.
			 Page 12

Educational Administration and
Leadership students share information
about the studies, progress and
challenges in their careers. Learn about
their persistence and successes.
			 Page 9, & 10

Awards and Scholarships

Qualitative Research Tips

Fall 2013
Early Graduation Deadlines
Apply for Graduation
September 9, 2013
Final Defense
September 23, 2013
Submit for Format Review
September 30, 2013
Final Formatting and Binding
October 16, 2013
Graduation
December 21, 2013

Fall 2013
Late Graduation Deadlines
Apply for Graduation
September 27, 2013
Final Defense
November 4, 2013
Submit for Format Review
November 18, 2013
Final Formatting and Binding
December 20, 2013
Graduation
December 21, 2013

Spring 2014
Early Graduation Deadlines
Apply for Graduation
January 27, 2014
Final Defense
February 3, 2014
Submit for Format Review
February 10, 2014
Final Formatting and Binding
March 19, 2014
Graduation
May 11, 2014

Spring 2014
Late Graduation Deadlines

Check out the 2013 award recipients and
scholarship holders in the Educational
Administration and Leadership programs.
			
Page 3, 11, & 12

Wondering how to approach a qualitative
Apply for Graduation
study? Jim Goes and Marilyn Simon offer
February 10, 2014
valuable tips.					Final Defense
March 31, 2014
			 Page 8

LinkedIn - A New Network

Save the Date

Follow the LinkedIn Group of Center
for Doctoral Studies, and enhance your
career and networking prospects.		
			 Page 9

Attend and share information about
professional development opportunities
with your staff members.
			 Page 5 - 11

DISSERTATION MANUAL
http://www.stcloudstate.edu/edad/documents/DissertationManual.pdf
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Submit for Format Review
April 7, 2014
Final Formatting and Binding
May 9, 2014
Graduation
May 11, 2014

Do you have an interesting story or idea?
Contact: edadga2@stcloudstate.edu

CONFERENCE PARTICIPATION

FACULTY UPDATES

Local Problems, Global Solutions
Dr. John Eller, the Chair of the Educational Leadership and Higher Education Department
and the Director of the Applied Doctorate Program in Educational Leadership, recently
presented at the International Leadership Symposium held from September 26-28,
2013 in Zug, Switzerland. Dr. Eller presented a session entitled, Conducting Difficult
Conversations based on his Solution Tree book, Working with Difficult and Resistant Staff.
The theme of this year’s International Leadership Symposium was Transforming
Challenges into Opportunities. School leaders from
Europe, Asia, Australia, China, Africa, the United States,
Canada, and several other regions and countries
participated in the symposium. There were both small
group and large group sessions at the conference.
Many of the sessions held at the symposium dealt with
issues and challenges facing schools on an international
basis. Many of the countries represented reported dealing with some of the
same issues that face schools here in the United States such as, closing
the achievement gap between high performing and low preforming groups
of students, national governments’ shifting agendas in education, educator
resistance to change, preparing students for the changing jobs of the future, etc.
Promising practices and strategies were discussed during the symposium.
The International Leadership Symposium is held every two years and is designed to build collaborative and
cooperative relationships between educators on an international basis. Additional information including session
information, presentations details, etc. can be found on the International Symposium website (http://www.edulead.
com/2013/programme.php.)

What a Sabbatical Can Bring ...
Dr. Kayona engaged herself in the preparation of a performance evaluation instrument
database (a set of formative and summative instruments) for faculty and students to utilize for
doctoral, field study, thesis research opportunities and/or student independent study projects.
These evaluation instruments are in various stages of development, but all need refinement
and be subjected to reliability and validity testing. Gaps in the current database have been
determined, and projects are underway. At the moment, Dr. Kayona is supervising two
student independent study projects -- one entails refining an evaluation instrument for high
school coaches, and the other involves the creation of a formative and summative instrument
for Community Education Directors. In addition, she is directing a master’s level student
thesis study titled “Validity and Reliability of a Performance Evaluation Instrument for High
School Activity Directors.” This study entails designing and testing a performance evaluation
instrument for public high school activity directors. The study will test the instrument for
validity and reliability using activity director self-feedback and supervisor feedback. A total of 700 Minnesota practitioners
have been invited to participate in this study.
Dr. Kayona was involved in other professional activities during her sabbatical that are briefly summarized below.
• Participated in the Teacher Preparation Initiative for Co-Teaching during Fall 2012 through Summer 2013;
• Participated on a university taskforce to develop a formative review instrument and process for university Deans during
Fall 2012 through Summer 2013;
• Participated in the annual WEM Educator Awards Blue Ribbon Panel administered by the MN Synergy and Leadership
Exchange in Spring 2013;
• Attended the Women’s Leadership Conference hosted by Dr. Nick Miller at St. Cloud State University in Spring 2013.

NEW!!! Join The Doctoral Students and Practitioner Group in LinkedIn!
(http://www.linkedin.com/groups?gid=1941649&trk=myg_ugrp_ovr_)
EDAD Newsletter
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FACULTY UPDATES

DISSERTATION TOPICS

Perceptions of Middle School Principals as Instructional Leaders: A Case Study of Two Schools
Todd Van Erp earned his doctorate from the SCSU Educational Administration and Leadership
program on May 12, 2013. Dr. Van Erp is the principal at Otsego Elementary School in the Elk
River Area School District. His dissertation was titled Perceptions of Middle School Principals
as Instructional Leaders: A Case Study of Two Schools.
The purpose of Dr. Van Erp’s mixed methods study was to investigate the perceptions of middle
school teachers and principals regarding the instructional leadership behaviors of the middle
school principals in two top performing Minnesota middle schools. Similarities and differences
in those perceptions were explored. Multiple data collection methods were used. The Principal
Instructional Management Rating Scale (PIMRS) was used to measure the perceptions of
Minnesota middle school teachers and principals in relation to the principal’s instructional
leadership behaviors. Interviews were conducted in both schools with the principal, randomly
selected teaching staff, and teacher focus groups. Interview questions were based on the ten subscales of the
PIMRS survey.
Analysis of the data revealed the most frequently perceived principal behaviors included clear goal setting, promoting
instructional improvement and staff development, monitoring student progress, communicating the school’s goals,
supervision and evaluation of instruction, and building positive relationships. Teachers reported that knowing the
principal trusted them was a very important feature of instructional leadership.
A Trip across the United States
Dr. Kayona enjoyed an exceptional life learning experience in the fall of 2012 as she was driving across United States.
Here is a snippet of her experience.
“During my sabbatical, in November 2012, I embarked on a 7,800 mile, 15-state, 40-day road trip, pulling a 16 foot
travel trailer. In tow for the entire trip was my cat Orowen, and after arriving in
Arizona, I picked up my sister, Kathy, and the three of us made our way up to
Washington to visit my brother. We all ate and slept in an 8 by16 foot living space
(alongside a litter box for Mr. Orowen) for the entire trip! This was a special time
for me in which I was able to bond with an older sibling I don’t see very often.
But this trip didn’t begin without a few mishaps – I crashed the rig before I even
left town. With my nerves rattled and my confidence to complete this pending
expedition nearly shattered, I seriously considered cancelling the trip altogether.
I am happy to report, no more mishaps (well, I mean, none if we don’t count the
trailer brakes catching on fire while going through Denver; and we don’t count
my sister getting deathly ill while camping at Goblin State Park in the remote
San Rafael desert in central Utah. The nearest clinic to our location was 50 miles
away – and given her medical condition, they were completely overwhelmed so they ambulanced her to the nearest
hospital which was 100 miles away. She recovered and we made our way back to Arizona via the back roads of eastern
Colorado, and then I made my way back home to St. Cloud). It was a glorious road trip and the scenery more beautiful
than words can express. I can hardly wait to do it again!! Here are the essential knowledge and skills acquired during
this odyssey: I have become quite proficient at hitching up a trailer to my truck; and I am now somewhat of an expert
when it comes to “backing up” a trailer. And finally, I overcame fear and trepidation at the
beginning of the trip and
miraculously, after 7,800
2014 Regional Administrators of Excellence Award
miles, and with so much
more confidence, made it
The MASA Board of Directors established this award for its members in
back home alive and well to
February, 1985. The purpose of the award is to honor an administrator
wonderful Minnesota!”
each year from each of the nine MASA regions.

NEW!!! DISSERTATION BLOG
http://blog.dissertationrx.com
EDAD Newsletter
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DISSERTATION TOPICS

DISSERTATION TOPICS

Principal Practices and Their Impact on Teacher Job Satisfaction
Are there things that a principal can do to improve teacher job satisfaction? Research, over
several decades, has found that the level of teacher job satisfaction has a direct impact on
student achievement and school effectiveness (Anderson, 1953; Bhella 2001; Blocker&
Richardson, 2002; Whitaker, Whitaker & Lumpa 2009; Zigarelli, 1996). Research also reveals
the quality of an effective educational leader (Fullen, 2008; Langley & Jacobs, 2006: Marzano
et al., 2005). Many researchers conclude that the educational leader is essential to achieving
higher levels of teacher job satisfaction (Blocker & Richardson, 2002). What research has not
clearly distinguished are what practices a principal can utilize to improve teacher job satisfaction
and staff morale (Blasé & Kirby, 2009; Whitaker et al., 2009).
The research for my dissertation focused on the leadership practices that principals used to
improve teacher job satisfaction and also on the leadership practices identified by teachers as
having the greatest impact on their level of job satisfaction. Seven core leadership areas were examined: 1. Staff
Acknowledgement, 2. Shared Leadership, 3. Professional Autonomy, 4. Creating Staff Expectations, 5. Supporting
Staff (leading by standing behind), 6. Communication, and 7. Professional Role. Two research instruments were
developed, a teacher survey and a leadership survey; ten practices in each of the core leadership areas were listed.
Teachers and principals were asked to identify the top three practices in each core areas that had the greatest
impact on teacher job satisfaction.
Twenty-one schools participated in the research study; 488 teachers completed the teacher survey and 25 principals
completed the leadership survey. There were significant findings in each of the core leadership areas, however two
core leadership areas were found to be highly significant when it came to overall levels of teacher job satisfaction.
Teachers identified the leadership practice that has the greatest impact on their level of job satisfaction was the
recognition and acknowledgement that they received from their building principal. Teachers reported the highest
levels of job satisfaction when they had a principal who individually talked to them and recognized the work that
they were doing with students. Teachers described that when this was done genuinely by the principal and when a
principal knew more about them beyond what they were teaching in the classroom, they were more satisfied.
The second highly significant finding came in the area of professional autonomy. Both teachers and principals
identified the practices of trusting teachers to make informed instructional decisions and allocating time for professional
learning communities as having a higher impact on teachers’ levels of job satisfaction. Forty-five percent of teachers
identified the practice of allowing teachers the freedom to teach in ways that they feel is the most effective practice
that leads to a higher level of teacher job satisfaction, and zero percent of principals identified this as a top leadership
practice. This practice was one of the greatest differences between teacher and principal responses.
The research study also found that teachers are more satisfied than their principals perceived them to be! This
was a great research study on a topic about which I am very passionate. I hope to take my work further by getting
published, possibly turning the work into a book and someday professionally consulting with educational leaders on
improving teacher job satisfaction.
References
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SAVE THE DATE!!! - 2013 LEAD Conference
November 8-10, 2013 in Denver, CO
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STUDENT UPDATES
EDAD Ed.D. Cohort II
Todd VanErp
Todd accepted the position of Principal at Otsego
Elementary School in the Elk River School District in
the early fall of 2013. Prior to that, Todd served as an
assistant principal at Salk Middle School in Elk River.
Congratulations, Todd!
EDAD Ed.D. Cohort III
Cathy Wyland
Cathy is currently conducting a survey of female public
school superintendents to determine positive influences
and barriers to attaining the superintendency. We look
forward to the results of your study, Cathy!

DOCTORAL PROGRAM
THE JOURNAL OF TEACHING AND TEACHER EDUCATION (JTTE)
CALL FOR PAPERS
The Journal of Teaching and Teacher Education (JTTE) is now
welcoming manuscripts concerned primarily with teaching and
teacher education in general, regardless of grade-level, subject
matter, and teacher’s stage of career, are welcomed.
Manuscripts should be submitted online through the JTTE website
http://naturalspublishing.com/show.asp?JorID=24&pgid=0
or Nina A. Razzak at nabdulrazzak@uob.edu.bh

John Muenich
John received the 2013 Northeast MASSP Division Principal Professional Award. Congratulations, John!
EDAD Ed.D. Cohort V
Adory Beutel
Adory attained the position of Graduate Assistant Field Placement Supervisor in the Department of Special Education
at St. Cloud State (SCSU) in summer 2013. After raising four children and teaching as a fixed term faculty member in
the Special Education Department at SCSU, she is thrilled to be finally starting her Ed.D. in Educational Leadership.
Adory looks forward to developing her skills as an “instructional leader.” Enjoy the dissertation journey, Adory!
Elsa Leven
Elsa attained employment in the School of Education at SCSU. She was also invited to speak to the Pre-Service
educators about her journey as a principal and doctoral student at MSU-Moorhead. Congratulations, Elsa!
Kelly Haws
Kelly has received he Recognition, Public Appreciation, and the Breaking Barriers award in recognition of National
Women and Girls in Sports Day for her accomplishments in coaching and work across Minnesota in the field of
dyslexia. She was also recognized as a 2012 Cathedral Athletic Hall of Fame Inductee as a coach and athlete.
Besides twenty-five year as a special education teacher for the Sartell/St. Stephen school district, Kelly has been
adjunct faculty member at SCSU for 16 years, a cross country running coach for Cathedral High School for twentyfour years and manager of the Bannockburn Organic Farm with her husband, Dan Stark. She also runs a dyslexia
business called “Learn To Succeed, Dyslexia Tutoring and Testing” in downtown St. Cloud. Great job, Kelly!
Luke Stordahl
Luke was hired as the Elementary Dean of Students in Litchfield in Summer 2013. He also was awarded the Paul
Harris Fellow for his work on the Litchfield Community Built Playground presented by Litchfield Rotary in June 2013.
Outstanding contributions, Luke!
Richard Green Scholars’ Program
MASA’s Richard Green Scholars’ Program honors the scholarly work and professional development of Minnesota school leaders
through the award of an annual recognition for research, writing, and presentation of one paper reflecting the practice of excellent
school leadership. Each winter, MASA members are invited to submit summary proposals for papers. The scholarship recipient
will be announced at the MASA Spring Conference, and the recipient will present his or her paper at the MASA Fall Conference.
The deadline for submitting 2014 proposals is March 1, 2014. Follow this link for more information (http://www.mnasa.org/cms/lib6/
MN07001305/Centricity/Domain/18/Green%20Scholar%20CFP%202013).

SAVE THE DATE!!! - 2013 Curriculum Leaders’ Conference (CLM)
November 13 - 15, 2013 at Cragun’s
EDAD Newsletter
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RESEARCH PROJECTS
2013 Graduates
Ellen Voigt
Superintendent Leadership in Minnesota: An Era of
Instructional Leadership and Financial Constraints
Heidi Hahn
Principal Practices and Their Impact on Teacher Job
Satisfaction
Jason Stock
Higher Level Thinking Skills in Today’s Schools
Jennifer Loeck
Students of Color: Pivotal Educational Experiences
Lori VanderHeiden
Teacher Evaluation Practices in MN School Districts
Mary Clarkson
A Study of MN Directors of Special Education
Todd Van Erp
Perceptions of Middle School Principals as Instructional
Leaders: A Case Study of Two Schools

2013 Doctoral Proposals
Cathy Wyland
Women and the Superintendency
Curt Tryggestad
The Role of the Minnesota School Superintendent as a
Technology Leader: A Delphi Study
Gracious Msuya
Peer Review in Teacher Evaluation
John Muenich
Principal Evaluation
Karrie Boser
Teacher Evaluation
Shawn Hoffman-Bram
Implementation Usage of OER in Public High Schools
Sheila Eller
Minnesota Elementary Principals’ Use of Walk Throughs

DOCTORAL PROGRAM
UCLA Journal of Education and Information Studies
Call for Papers (CFP)
Get published in the special section, entitled
“Teacher Evaluation Research, Policy and Practice”
InterActions: UCLA Journal of Education and
Information Studies is featuring a special section on
teacher evaluation in its Winter Issue (published in
January 2014).
http://www.escholarship.org/uc/gseis_interactions
The InterActions editors are circulating a Call
for Papers (CFP) for the special section, entitled
“Teacher Evaluation Research, Policy and Practice”,
which can be viewed on the journal website:
http://escholarship.org/uc/search?entity=gseis_
interactions;view=CFP_special
Submissions for the special section are due:
October 31, 2013
The journal will publish research articles, literature
reviews, and book reviews pertaining to the special
section theme. InterActions is a peer-review, open
access journal dedicated to examining social justice
issues pertaining to education and information
studies.
Any questions or inquiries about the special issue
may be directed to:
Special Section Editor
Melissa Goodnight
melissa.goodnight@gmail.com
JOIN US ON LINKEDIN!
The Center for Doctoral Studies has set up a LinkedIn
Group. Join our LinkedIn Group and enhance your
career and networking prospects
(http://www.linkedin.com/
groups?about=&gid=4188700).

SAVE THE DATE!!! - 2014 MASSP Winter Conference
January 29-31, 2014 at Marriott City Center Hotel, Minneapolis
EDAD Newsletter
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DOCTORAL PROGRAM

K-12 UPDATES

Positive Behavioral Intervention and Supports (PBIS)
Sixteen schools in Minnesota have made successful efforts to create positive learning environments for students by
using a program called Positive Behavioral Intervention and Supports (PBIS). PBIS is based upon a comprehensive
set of practices that support positive behavior, improve school climate and increase student achievement. “PBIS
helps schools set clear expectations for students, teachers and families and to find new ways to address behavior
issues,” said Commissioner Brenda Cassellius. “Each of these 16 schools showcases the benefits of creating
respectful and supportive school climates and the positive impact on student achievement. By recognizing their
success, we can help them to share their best practices with schools across Minnesota.” PBIS was first launched in
2005 in Minnesota. It has spread across the state and is currently being implemented by 423 Minnesota Schools, or
21 percent of the state’s nearly 2,000 schools. To establish a PBIS program, 80 percent of a school’s teachers and
staff need to agree to implement a more positive approach to discipline. Participating schools then receive intensive
training, support and coaching from teams at the Minnesota Department of Education, as well as instruction in
how to monitor and track results. Data from participating schools show clear evidence of the program’s success,
specifically in reduced number of behavioral incidents, fewer student suspensions and increased levels of student
engagement.

Qualitative Research Tips
By
Marilyn Simon and Jim Goes

Despite the many positive aspects of qualitative research, there is a lack of objectivity and generalizability inherent in
the qualitative paradigm. The word generalizability is defined as the degree to which the findings can be generalized
from the study sample to the entire population (Polit & Hungler, 1991, p. 645). While qualitative studies are not
generalizable, and should never claim to be generalizable, they have other redeeming features that make them highly
useful in social science research.
We find that dissertation students are sometimes confused over when and when not to claim their results are
generalizable. Although the ability to generalize applies only to certain types of quantitative methods, transferability
can apply in varying degrees to most types of scholarly research. Unlike generalizability, transferability does not
involve broad claims, but invites readers to make connections between elements of a study and their own experience.
Transferability can be enhanced by doing a thorough job describing the research context and the assumptions that
were central to the study. The person who wishes to ‘transfer’ the results to a different context is responsible for
making the judgment of how applicable the transfer is.
On a similar note, dependability is to qualitative research what reliability is to quantitative research; and trustworthiness
is to qualitative research as validity is to quantitative research. Your results cannot be dependable if they are not
also credible. If you are doing a qualitative study, you need to explain how you will, or did, assure trustworthiness,
dependability, and credibility for the data collected.
If you plan to create your own qualitative instrument to be used in structured or semi-structured interviews, or you
use open-ended surveys, you will need to make certain that the instrument does what it purports to do, and allows
you to answer the research questions and resolve the specific problem you frame. It is important to note that the
human person (usually the researcher) is the primary collection instrument. It is the researcher or a research assistant
who gathers words (from interviews or open-ended surveys) or pictures, videos, archival documents, etc. and then
analyzes them inductively, focusing on the meaning of the data. This is the very reason that qualitative results are not
generalizable, because they are subject to human differences and error in interpretation.
Note: Make sure you check out these related resources on www.dissertationrecipes.com: Validity and Reliability
in a Qualitative Study; Paradigm Assumptions; Qualitative Research; Analysis of Qualitative Data; Survey/Interview
Validation Rubric for Expert Panel. Also see FAQs about qualitative studies at: http://www.pdx.edu/sites/www.pdx.
edu.studentaffairs/files/media_assets/Qualitative%20Research.pdf.

SAVE THE DATE!!! - 2014 LEAD Conferences
January 31-February 2, 2014 in Washington, D.C.
EDAD Newsletter
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STUDENT UPDATES

MASTER’S & SIXTH YEAR PROGRAM
INTERNATIONAL RESEARCHERS

Principalship
Allen Oberlander
Allen is the Principal of Mohall High School in North
Dakota.
Anne Roehrich
Anne serves as Administrative Intern at Oxbow
Creek Elementary School in Anoka. Prior to that, she
completed her field experience at Anoka-Hennepin
School District, primarily at Jackson Middle School.
Cameo DeDominces
Cameo was promoted to the position of Assistant
Principal at the STRIDE Academy in St. Cloud after
completing her Sixth Year Licensure Program.

Call for Papers
“INTERNATIONAL RESEARCHERS” invite all
academicians to submit research paper for volume
2, issue 4.
International Researchers is an open access, peerreviewed journal for promoting ideas of researchers.
The main objective of IR is to provide an intellectual
platform for international scholars.
For more details, please visit
www.iresearcher.org

Carrie Hoffman
Carrie was hired as the Associate Principal at
Chisago Lakes High School.
Jay Hancock
Jay obtained employment at Robbinsdale Area
Schools ISD #281 after completing his efolio for the
principalship licensure. More information about Jay’s
leadership and professional achievements can be
found at his website (http://jayhancock.efoliomn.com).
Jim Hebeisen
Jim became the Principal at L.H. Tanglen Elementary
School in the Hopkins School District. Jim is very
thankful to Dr. Miller for encouraging him to take the
principalship track for his career.
Shannon Peterson
Shannon presented at the Cultivating Minds,
Nurturing Hearts Conference in St. Paul, sponsored
by the Synergy & Leadership Exchange. She shared
about her school’s National Character Education
Promising Practices award. Shannon also presented
a full day workshop to a national audience at the
Center for Advanced Research on Language
Acquisition’s “Immersion 101 for Administrators” in
Minneapolis in July, 2013.
Susan Hagerty
Susan currently serves as an Assistant Principal at St.
Francis High School. She completed her internship
as an Assistant Principal at Blaine High School last
spring.

This award is designed to recognize MASSP
member schools, statewide, for the development
and support of exemplary and innovative education
programs in their schools.
All applications must be turned in directly to the
MASSP office by 4:00 PM on March 1, 2014.
For more information, please visit
http://massp.org/awards-of-excellence/star-ofinnovation-award/

EDAD Website

It provides a wealth of information and useful links for
all EDAD students. You can find:
Forms
Handbooks
Events
Deadlines
Professional organizations, and
many other resources.
Visit EDAD webpage by following this link
(http://www.stcloudstate.edu/edad/default.asp).

SAVE THE DATE!!! - Ignite14 NASSP Conference
February 6-8, 2014 in Dallas, TX
EDAD Newsletter
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STUDENT UPDATES

MASTER’S & SIXTH YEAR PROGRAM
Master’s

Special Education
Melissa Hanson
Melissa has taken the position of Special Education
Coordinator for the Southwest West Central Service
Cooperative.
Deanna Lawrence
Deanna serves as the Coordinator of Special
Services in St. Louis Park School (ISD 283). She
completed her field experience at St. Louis Park
School District (ISD 283) and Intermediate School
District 287. She received the degree of Special
Education Director in June 2013. In addition, she
was awarded a MASE Scholarship last spring.
Christine Tangen
Christine completed her portfolio as part of the
requirements for the Special Education Director
licensure. She also received the Stenswick-Benson
Scholarship in spring 2013.
Eva Pohl
Eva’s position title with Bemidji Regional Interdistrict
Council (BRIC) has changed from Special Education
Coordinator to Special Education Supervisor.
Melanie Kray
Melanie became the Director of Special Education
at Central Public Schools in summer 2013. She
completed her field experience with the Shakopee
Schools’ Director of Special Education last spring.

Community Education
Barbara Eckberg
Barbara became the Early Childhood Program
Coordinator at the Sartell-St. Stephen School District
(ISD 748) after completing her field experience with the
Rocori Community Education in ISD 750.
Jessica Mattson
Jessica serves as Parent Aware Coordinator in the
Office of Early Learning at the MDE.
Maria B. Burnham
Maria serves as the Community Education Director for
Lake City School District.

Gulshan Huseynli
Gulshan participated in Women’s Leadership
Symphosium at SCSU last spring. She served as
Graduate Assitant for the Field Experience Supervisor
in Special Education Department in Spring 2013 and
Fall 2013. Gulshan is a recipient of 2012 Edmund
Muskie scholarship. Finally, she has volunteered
in the Community Education Program and at Talahi
Elementary school in the St. Cloud Schools.
Michael Zeman
Michael presented at the 2013 MCTE Conference.
Shorena Dolaberidze
Shorena received an Edmund Muskie Graduate
Fellowship. She has interviewed and shadowed
different educational leaders in the last 12 months.

Other Leadership Positions
Greg Heinecke
Greg is presenting at the AVID National Conference
in December 2013 in Grapevine, Texas. He recently
published an article titled “Independent Reading: The
Importance of Choice and Time for Student Learning,”
in the Connecting in the Cloud, Minnesota English
Journal, Volume 48, 2013.
Jana Sykora
Jana became the Achievement Interventionist in the
Wayzata Public Schools in the fall of 2013.
Lisa Maschino
Lisa serves as the Behavioral Coach for TACSEI at the
Central Public Schools’ preschool site. She is also a
mentor for the New Birth to 3 teachers.
Shayne Kusler
Shayne serves as the Administrative Dean at Sauk
Rapids-Rice High School.
Tanya Buchholz
Tanya is employed as an Administrative Intern at
Sand Creek Elementary in the Anoka-Hennepin
School District. She received recognition as part of
Anoka Hennepin Leadership Conference with all of
the district’s principals. Tanya completed her field
experience at Anoka-Hennepin and Osseo School
Districts.

SAVE THE DATE!!! - 2014 LEAD Conference
February 14-16, 2014 in Chicago, IL
EDAD Newsletter
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GRANTS

SCHOLARSHIPS
Fellowships
Dissertation Awards
http://www.airweb.org/GrantsAndScholarships/Pages/GrantProgramOverview.aspx
Dissertation Competition
http://www.nassp.org/Awards-and-Recognition/Dissertation-Competitions
http://www.amenetwork.org/Kuhmerker_2013.pdf
The Margaret Mcnamara Memorial Fund (International)
http://mmmf-grants.org/grants-us.html
National Academy of Education/Spencer Dissertation Fellowship Program
http://naeducation.org/NAED_080200.html
Grants, Scholarships & Fellowships (North America & International)
http://www.academicjoy.net/phdcandidate-Grants.html

Grants
Dissertation Grants
http://www.aera.net/ProfessionalOpportunitiesFunding/FundingOpportunities/AERAGrantsProgram/DissertationGrants/
tabid/12812/Default.aspx
Grants in Reading and Literacy
http://www.reading.org/Resources/AwardsandGrants.aspx
Grants for African American Research in Education
http://blacksuccessfoundation.org/lcdtj%20research%20grant.htm

Scholarships
Educational Leadership and Higher Education Scholarships
http://www.stcloudstate.edu/edad/documents/ScholarshipsDoctoralFeb012013.pdf
School of Education Scholarships
http://www.stcloudstate.edu/soe/students/scholarships.asp
SCSU Financial Aid Office Scholarship Search
https://www5.stcloudstate.edu/financialaid/scholarshipsearch/Student/StudentSearch.aspx
School of Graduate Studies Scholarships
http://www.stcloudstate.edu/graduatestudies/current/scholarships.asp
Women’s Center Scholarships
http://www.stcloudstate.edu/womenscenter/services/scholarship.asp

SAVE THE DATE!!! - MASE/MASA Spring Conference
March 13 - 14, 2014 in Marriott, Brooklyn Park
EDAD Newsletter
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K-12 NEWS

AWARDS

2013 Minnesota Accountability Results Show Significant Progress for Priority and Focus Schools
Seventeen schools previously identified as Priority schools and 10 schools previously designated as Focus schools
will no longer carry that status due to their substantial progress in raising achievement for all students and reducing
achievement gaps. In addition, 10 of these schools are now eligible to apply for Celebration recognition, and three
will be honored as Reward schools. As the Minnesota Department of Education (MDE) released the 2013 Multiple
Measurement Ratings (MMR), Minnesota’s Education Commissioner pointed to the data as evidence the state is
beginning to bend the curve in closing its achievement disparities. “Today’s release is about the hard work taking
place every single day in our schools to ensure the success of each child,” Commissioner Brenda Cassellius said. “It
is because of the inspiring commitment, dedication and collaboration of teachers, support staff and school leaders
that we are seeing improvements in our Priority and Focus schools.”
Commissioner Cassellius also acknowledged that some schools saw a lower MMR than the previous year, which
corresponds with 2013 MCA results. “It is no surprise to see that there are schools who received a lower MMR than
in previous years. As we saw with the assessment results released last month, anytime a new test based on new
standards is given, we can expect to see some variations,” Commissioner Cassellius said.
In looking at the growth for those schools exiting the Priority and Focus status, Commissioner Cassellius highlighted
their success as important progress toward reaching the state’s goal of closing achievement gaps half by 2017.
Priority and Focus schools throughout Minnesota serve racially and ethnically diverse student populations with high
levels of poverty. Priority and Focus school demographics show that 75 percent receive Free or Reduced-Price
Lunch, 68 percent of those enrolled are minority students, 26 percent are English language learners and 14 percent
receive special education services.
2014 Kay E. Jacobs Award

2014 Principal and/or Assistant Principal of the Year

The Kay E Jacobs Memorial Award recognizes excellent The MetLife/National Association of Secondary School
educational leadership of a female MASA member who has Principals and/or Assistant Principals (NASSP) National
Principal of the Year program recognizes outstanding
ten or fewer years of central office experience.
middle level and high school principals and/or assistant
principals. The winner receives a $5,000 grant.
Nominations must be made by January 14, 2014
For more information, please visit the MASA website.

Do you know or work with a school leader who should be
considered for this award? Nominate your outstanding

(http://www.mnasa.org/cms/lib6/MN07001305/Centricity/ principal and/or assistant principal at 800-253-7746 x308
or at recognition@nassp.org.
Domain/18/Kay%20Jacobs%202013.
pdf)
2014 Special Education Leader Award
MASE (Minnesota Administrators of Special Education)
is committed to mentoring, encouraging and recognizing
new leaders in the field of special education. This
award is granted annually to an individual who exhibits
leadership excellence.
Do you know or work with a Special Education Leader
who should be considered for this award?
Nominate your excellent Special Education
Leader by January 14, 2014
at (651) 645-6272, FAX (651) 645-7518, or by
emailing at: aranallo@mnasa.org
Do you have an interesting story or idea?
Contact: edadga2@stcloudstate.edu
EDAD Newsletter
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2014 Outstanding Central Office Leader Award
The Minnesota Association of School Administrators (MASA)
grants this award each spring in recognition of exemplary
school leadership by non-superintendent MASA members
exhibiting a willingness to risk, strong communication skills
and progressive change.
Nominations must be made by January 14, 2014.
For more information, please visit MASA website.
(http://www.mnasa.org/cms/lib6/MN07001305/
Centricity/Domain/18/Otstnd%20CO%20
Ldr%20Award%202013.pdf)
Editors:
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